Section 1: Agreement Details 
Public Employer The Borough of New Milford 

_ . n . - The New Milford Public Work 

Employee Organization _ 

Base Year Contract Term: l/l /2008 _ 12/31/ 

Type of Settlement 0 Mediated Settlement 


Section II: Economic 

Item 1 . 


Item 2 . Increnv 

Hem 3 . longev 

Hem 4 . Uniform 

HemS . . 

Item 6 . _____ 

Hem 7 . . 

Item 8 . _____ 

Hem 9 . .. _ 

Hem 10 . . 

Hem J1 . . 

Hem 12 . . 

Any add-on*! it*n* bgt on *»««!• snoot 


The New Milford Public Works Employees Benevolent Association 

1/1/2008 _ 12/31/2011 New Contract Term l/l/2012 

0 Mediated Settlement 0 Fact-Finder Recommendation 0 


Salary _ 

Increment _ 

Longevity _ 

Uniform Allowance 


Column A 

Base Year - Total Costs 


(Last Year 0!Previous agreement) 


_County: _ 

_Employees in Unit j??_ 

D12 12 / 31/2014 _ 

O Voluntary Settlement □ Super Conciliation 




Section IV: AA«»yii* of new aicm* 
Total Ba» Ywk (previous agraamanl) 


MftVAGREEMENT ANALYSIS 


$1,387,817 


inmi 


gffssfes 1 / 1/2012 


. 2Jj%_ 2.0% 

. $38,917 $30,109 

ToW ban salary (successor agreement). $1,406,734 $1,436,843 


Section V: Impact of Settlement - average annual increase over term of agreement 


1 


1.5% 
$23,234 
$1,460.077 


PoreenBga Impact (average per yur war term ol agrwnwnt) 
Dollar Impact (average par year ovar term ol agreement) 


Section VI 


Mmw vre.?a/ar? fZmteate evsis ossooa/ed on earn trej 


2,11 _ 

$30,753.33 


Cost olHwlftPlBn. 

Employee Con Inhu ions 

Presofiboii. 

DeoW. .. 

Vt»n . 


Base Year 

$305,967 

Year/ 

$305,967 

$305,967 

$305,967 

$22,730 

$22,730 

$22,730 

$22,730 


$21,194 

$21,194 

$21,194 

$21,194 


The undersigned certifies that the foregoing figures are true end r$ aware that if any of the foregoing Hems are fa, 
Section VII 

Prepared by: Steven D WielkotZ_ Titft 





Title: CFA, RMA, PSA 
Dale: li | 


Send cemptotad 4 signed form. 2 signed and dated copy of cor tract, signed and dated cartiftcaiion is «U a* * * 0 * d I 


Rov 2012.03-28 

























































